Hindustan Copper Limited
Scheme For Awarding Jobs Through Contractual Appointment
On Full Time Fixed Tenure Basis

1. Objective

The policy provides for engagement of relired personnel on Fixed Tenure Contract
Basis as a temporary measure to meet specific job requirements of limited duration
which cannot be handled by the regular employees of the Company for want of requisite
expertise or due o manpower turnover.

2. Scope

Candidates retired from the services of PSUs including Hindustan Copper Limited or
Government /| Semi-Government organizations including Defence Service or Private
organization of repute, in that order of preference, shall only be considered for this
pUrpose.

3. Appointment Under The Scheme
Appointment under the Scheme shall be regulated as under.

{a) Appointment under the Scheme against regular vacancies shall be resorted io
only if the post advertised remains unfiled after completion of due process of
regular appointment as prescribed in the respective Recruitment Rules.

{b) Appeintment may also be made under the Scheme for jobs not likely to continue
for limited duration, i.e., not exceeding five years.

4. Age Limit

The individuals engaged in such assignments can continue upto the age of 85 years,
However, the age limit for application shall be 63 years on the date specified in the
advertisernent issued for the purpose.

5. Duration of Contract Assignment
The tenure of contract shall be co-terminus with the completion of the specified

assignment unless stated otherwise. It can be upto one year at a time. It can be
extended based on the needs of the organisation and satisfactory performance of the

)
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Scheme For Awarding Jobs Through Contractual Appointment
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individual. The total duration of such engagement shall in no case be more than FIVE
years and shall be subject to the prescribed upper age limit of 65 years.

fi. Specified Purpose

The contract on fixed tenure basis shall be awarded on specific job assignment basis.
The smallest identifiable unit of work for which the services of the incumbent shall be
used shall be deemed to be a project. The roles and responsibilities of the incumbents
shall be specified in sufficient detail. The terms and conditions of engagement shall inter
alia specify details of jobs to be undertaken, duration of the assignment, mode and
quantum of payment (remuneration), maintenance of secrecy/confidentiality,
mechanism of resolution of disputes, details of facilities, if any, to be provided, etc.

7. Eligibility Requirements

To be considered for appointment under the Scheme, candidates shall possess
appropriate qualification and at least twenty years' relevant experience in related field.

8 Competent Authority
The autherity competent to approve appointment under the Scheme shall be as under.

{a) The authority competent to approve in-principle the proposals for awarding jobs
under the Scheme shall be the Chairman-cum-Managing Director of the
Company. For this purpose, a comprehensive proposal delineating specific
requirements as detailed in the above Para along with the assessment of the Unit
IED, shall be submitted by the respective Unit / Depariment Head for approval
through the concerned Functional Director,

(b} The authority competent to approve final selection for awarding jobs under the
Scheme comesponding to positions in E-5 to E-9 Grades of Executive positions
shall be the Chairman-cum-Managing Director. For positions below E-5 Grade,
the powers shall be with the Unit Heads.

(¢} However, if the requirements for similar assignments below E-5 Grade of more
than one Unit are clubbed together for such appointment, the same may be

\
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(a)

(b)

11.

12.

conducted centrally at the Corporate level. In such cases, the authority competent
to approve final selection shall be the Chairman-cum-Managing Director.

Advertising The Requirement

For selecling suitable candidates for awarding jobs under the Scheme, the
requirement shall be advertised. The full (complete) advertisement shall be web
hosted on the Company's website. Window Advertisement shall be published in at
least in two MNewspapers with wide circulation so as to give wide publicity. The
selection of newspapers for this purpose shall be decided by the approving
authority depending upon the nature of the job to be awarded, likely locations for
sourcing resource, etc., and shall form part of the proposal submitted for approval
of the Competent Authority.

Corrigendum to the advertisement, if any, shall only be web hosted on the
Company's website and the detailed advertisement issued initially shall contain a
mention to this effect.

Processing of Application & Final Selection

The applications received in response to the advertisement shall be processed at
the respective Unit for positions corresponding up to E-4 Grade; and at the
Corporate level for E-5 and above Grades as well as where requirements of more
than one Unit are clubbed together.

Selection Process

The applications received shall be scrutinized with reference to the advertised
eligibility criteria and those meeting the eligibility criteria shall be shortlisted. A duly
constituted Selection Committee shall interview the short-listed candidates to
decide suitable candidate. Walk-in Interviews may also be held wherever deemed

necessary.
Panel

A panel of suitable candidates may also be made based on the outcome of the
selection interviews in order to meet exigencies or future requirements, The validity
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13,

14,

of the panel may be limited to six months. The wvalidity of the panel may be
renewed for another six months with the approval of the Chairman-cum-Managing
Director for reasons to be recorded in writing.

Constitution of Selection Committee
The Selection Committee for the purpose shall consist of the following.
il E iti ' 4 |
i. Unit Head
ii. Unit HR Head

iii. Unit Finance Head
iv. Respective Departmental Head (Not below AGM/E-6)

i. Director (Personnel)
ii. Concerned Functional Director
iii. Another Functional Director nominated by CMD

However, for posts cormesponding to E-7 and above levels, the CMD shall
also be associated with the respective Selection Committee.

Remuneration

The candidates awarded jobs under the Scheme shall be eligible for the following
remuneration package.

(8)  Monthly Emolument

{ii  This shall normally correspond to the commencing Basic Pay of the
equivalent regular Scale of Pay of the respective Grade rounded-off to
the next nearest multiple of Rs.500/- as detailed in Table-1 and Table-2
below.
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Table-1: For comesponding Executive Grades

Corresponding Consoloted Corresponding Consolidated

Grade of Post e Grade of Post Moothly
E-f 62,000 E-4 29,500
E-8 51,500 E-3 25,000
E-T 51,500 E-2 21,000
E-G 43,500 E-1 16,500
E-5 37.000 E-D 13,000

Table-2: For cormesponding Mon-Executive Grades

i Consolidated 3 - Consolidated
Grade of Post R Grade of Pos! Moniy
Emoluments (Rs.) Emoluments (Rs.)
T-10 12,500 16 11,000
T8 11,500 15 10,500
17 11,500 T4 10,000

(i) In the case of retired Central / State Government employees, the monthly
emoluments shall be so fixed that the sum total of monthly emolument and
Pension received does not exceed the last pay drawn by the concerned

individual.

(i) In case of retired PSU employees, the monthly emoluments shall be as
detailed in Table-1/ Table-2 or last drawn Basic Pay whichever is higher.

(b)  Other Benefits

(i) The reimbursement of conveyance expenses for local travel for official

purposes shall be paid @ 15% of the monthly emolument.

(i) The following benefits shall be admissible at par with regular employees of
HCL of the corresponding grade.

i. Unfurnished Companys accommodation at normal rent and electricity,
subject to availability. House Rent Allowance @ 10% of the Monthly
Emolument shall be payable where housing accommodation is not
provided by HCL.
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