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CMD’s Desk

Dear Colleagues,
Yet another year has come to a close yielding place to the new. I take this moment to wish you all a very
happy New Year that ushers in with fresh hopes and promises.
In 2021, the second wave of COVID-19 took a heavy toll on our Company as it did on the country. We
pray for the departed souls who fell victim to the raging pandemic. This reminds us to be more vigilant in
abiding by the COVID-19 protocols to help fight the Omicron variant which is presently wreaking havoc
in many parts of the globe and has been detected in India too. Despite the viral outbreak and other allied
hurdles, I am glad to say that HCL team has achieved several commendable milestones as under.
•

HCL has raised an equity fund of Rs 500 Crore from the market through QIP in April 2021, as the
first non-banking CPSE. This was extremely crucial to minimise the debt burden of the Company
and to boost the capex projects.

•

After consistent follow-ups, the Govt. of Jharkhand, vide its Cabinet meeting dated 09.12.2021,
has approved the extension of our Surda Mining Lease, as per Mineral (Mining by Govt. Company)
Rule, 2015. This brings us on the threshold of restarting our mining operations at Surda.

•

After persistent pursuit with the Ministry of Finance, GST Council with effect from 01.10.2021
has corrected the Inverted Duty Structure on Copper Concentrate which has now led to an
increase in the cash flows of the Company.

•

Interconnection between the North and South decline in MCP Underground Mines has been
established at 240 and 296 mRL (mRL= Meter Reduced Level, 0-mRL is sea level) and, at 165
mRL (third level), South ventilation shaft has also been connected to the decline.

•

HCL in selling most of its Copper Concentrate with dynamic pricing terms to one of the nation’s
metal conglomerates. This measure helps to promote domestic industry and reduce import
dependency, in sync with the spirit of Aatma Nirbhar Bharat Abhiyan. Further, this has also
given better sales realization and increased cash flows of the Company.
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•

Khetri, Kolihan and Malanjkhand Copper mines have been adjudged for national safety award by
DGMS.

•

Khetri mine has received Five Star Rating Award.

•

Profitability of the Company has increased remarkably.

•

HCL has paid a dividend of Rs 33.85 Crore for FY 20-21.

•

HCL team has facilitated the GoI through DIPAM to raise around Rs 742 Crore by sale of Govt.
stake by way of OFS in September 2021.

A number of notable steps have also been initiated for the welfare of the employees during these difficult
times like:
•

Introduction of Pandemic Benevolent Fund for the family of the deceased employees

•

Clearing arrear of salaries and wages

•

Enhancement of medical insurance amount for the ex-employees

•

Extending leave encashment facility to larger number of employees

•

Setting the stage for discussion on wage revision for workmen

I expect our team to take HCL to newer heights in the upcoming year. However, it is needful to remember
that 2022 may throw up serious challenges as the open pit mine of MCP is at the fag end of its life and
production from MCP Underground mine has to be maximized. At this critical juncture, KCC and ICC
Units need to pull their socks up to supplement production.
Meanwhile, rebounding from the massive slump induced by the pandemic, the Indian economy has
begun to show sure signs of recovery. Market reports forecast that the growth trends for the metals
will continue in the coming decades, especially for the base metals like copper, due to their enormous
applications in industry, relative scarcity and low resource base. This opens a world of opportunity to us.
It is now upon us to seize the moment and reach new horizons.
As the New Year begins with another clean slate to write on, it also outlines the areas where our undivided
focus should be. The Company needs to aggressively work on meeting the deadlines of mine expansion
and production targets. Further, considering the steep MoU targets for the year 2021-22, we have an
uphill task ahead. Hence, it is the need of the hour to tighten our seat belts and put in our best efforts
collectively for our sustenance.
We, as a Company, have shown exemplary strength in the past to overcome all odds and challenges. So I
am sure that, come what may, our commitment will see us through all headwinds. And succeed we must!
With this resolve, I wish all of you and your family members health and happiness, peace and prosperity
in 2022.

(Arun Kumar Shukla)
Chairman and Managing Director
January 01, 2022
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CMD meets Governor of Jharkhand
Shri Arun Kumar Shukla, CMD, HCL, met Shri Ramesh Bais, Hon'ble Governor of Jharkhand, on 22.12.2021
at Rajbhavan, Ranchi, to discuss "Implementation of various Central Government Schemes/Guidelines by
the Central PSUs" in the state.

Shri Arun Kumar Shukla, CMD, HCL, greeting Shri Ramesh Bais, Hon’ble Governor of Jharkhand

Shri Arun Kumar Shukla, CMD, HCL, along with Shri Ramesh Bais, Hon’ble Governor of Jharkhand, in
the presence of other dignitaries at Rajbhavan, Ranchi, on 22.10.2021.
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HCL receives Five Star Rating
Award for Khetri Mines
Shri Arun Kumar Shukla, CMD, Shri Sanjay
Panjiyar, D(OP), Shri Ghanshyam Sharma,
D(F), received IBM Five Star Rating Award for
HCL’s Khetri Copper Mines from Shri Pralhad
Joshi, Hon’ble Minister of Parliamentary Affairs,
Coal and Mines, at the 5th National Conclave on
Mines and Minerals held on 23.11.2021 in New

Delhi. S/Shri S. Dey, the then GM & Unit Head
of Khetri Copper Complex (presently ED, ICC)
and Sree Kumar, the then GM (Mines), KCC,
(presently ED, KCC) were also present at the
event. Star rating is awarded to mining leases for
their efforts and initiatives towards sustainable
mining.

Shri Arun Kumar Shukla, CMD, receiving the
Five Star Rating Award from Shri Pralhad
Joshi, Hon’ble Minister of Parliamentary Affairs,
Coal and Mines in New Delhi on 23.11.2021.

Shri Arun Kumar Shukla, CMD alongwith
Shri Sanjay Panjiyar, D(OP), greeting Hon’ble
Minister, Shri Pralhad Joshi, in the presence of
Shri Alok Tandon, Secretary, Ministry of Mines,
and Shri Sanjay Lohiya, Additional Secretary,
Ministry of Mines, at the 5th National Conclave on
Mines and Minerals.

Shri Arun Kumar Shukla, CMD, Shri Sanjay
Panjiyar, D(OP), Shri Ghanshyam Sharma,
D(F), Shri Sree Kumar, the then GM (Mines),
KCC, (presently ED, KCC), in the august presence
of Shri Pralhad Joshi, Hon’ble Minister of
Parliamentary Affairs, Coal and Mines, at IBM
Five Star Rating Award ceremony in New Delhi
on 23.11.2021.

Shri Arun Kumar Shukla, CMD, Shri Sanjay
Panjiyar, D(OP), Shri Ghanshyam Sharma, D(F),
Shri S. Dey, the then GM & Unit Head of Khetri
Copper Complex (presently ED, ICC), Shri Sree
Kumar, the then GM (Mines), KCC, (presently
ED, KCC), Shri Jaswant Rajora, AGM and InCharge, Delhi Office along with others at the 5th
National Conclave on Mines and Minerals held
on 23.11.2021 in New Delhi.
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Union Minister of State for Coal,
Mines and Railways

Shri Raosaheb Patil Danve
Shri Raosaheb Patil Danve took over as
the Union Minister of State for Coal, Mines
and Railways, on 07.07.2021. Prior to this
assignment, he was the Union Minister of
State for Consumer Affairs, Food and Public
Distribution. Re-elected to the 17th Lok Sabha

(5th term), Shri Danve is widely travelled and
has a passion for social welfare since his early
days. Born on 18th March 1955 in Javkheda,
District Jalna (Maharashtra), agriculture, cooperative and rural development are his areas
of special interest.

News Snippets
•

Shri
Alok
Tandon,
Secretary,
Ministry of Mines, has been assigned
the additional charge of Secretary,
Ministry of Petroleum and Natural
Gas. Shri Tandon has assumed the
charge of Secretary, Ministry of
Petroleum and Natural Gas from the
forenoon on 01.12.2021.

•

6

Shri Satendra Singh, IAS, former
Joint Secretary, Ministry of Mines,
has taken over as Additional Secretary
and Financial Advisor in the Ministry
of Chemicals and Fertilizers from
09.12.2021.

HCL meeting with JS, Ministry of Mines
In an e-meeting held on 16.12.2021 with Shri Upendra C Joshi, Joint Secretary, Ministry of Mines,
Shri Arun Kumar Shukla, CMD, along with Shri Sanjay Panjiyar, D(OP), Shri Ghanshyam Sharma,
D(F), and other senior officials, discussed the growth plans of the Company and the way forward. Shri
Sanjeev Verma, Director, MoM, was also present in the meeting through Video Conferencing.

In an e-meeting on 16.12.2021 with Shri Upendra C Joshi, JS, MoM, Shri Arun Kumar Shukla, CMD,
along with Shri Sanjay Panjiyar, D(OP), Shri Ghanshyam Sharma, D(F) & others

In an e-meeting with Shri Upendra C Joshi, JS, & Shri Sanjeev Verma, Director, MoM, on 16.12.2021
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Shri Sanjay Panjiyar takes charge as D(OP)

Shri Sanjay Panjiyar
Shri Sanjay Panjiyar took charge as Director
(Operations) of HCL on 31.07.2021. Prior to this,
he served as Chief General Manager in NMDC
Ltd.

During his career in Vizag Steel Plant, he has
earned experience in testing, commissioning,
stabilization and operations of Rolling mill. Post
VSP, RINL, he has worked in the private sector
where-in he was heading operation and projects
of metal and mining.

Shri Panjiyar started his career in Vizag Steel
Plant, Rashtrtiya Ispat Nigam Limited as MT(T)
in 1989 after completing his B. Tech (Production
Engineering) from BIT Sindri.

In the year 2015, he joined NMDC Limited in
the prestigious greenfield 3.0 MTPA steel plant
project at NISP Nagarnar, Bastar, Chhattisgarh.
As Chief General Manager, he was in-charge of
many major projects and has played significant
role in completion of NISP project.

He has rich and varied experience spanning over
31 years in public and private sector companies
and has gained reputation to solve critical issues
in steel making and mining sector.

Shri Sanjay Panjiyar, D(OP), along with Shri Arun Kumar Shukla, CMD (HCL), and other
senior officials on his maiden visit to Malanjkhand Copper Project on 31.07.2021.
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Shri Ghanshyam Sharma takes over as
Acting Director (Finance)

Shri Ghanshyam Sharma
Shri Ghanshyam Sharma has taken charge
as Acting Director (Finance) of Hindustan
Copper Limited on 13.09.2021. He is also the
Director (Finance) of Mineral Exploration
Corporation Limited since 27th February, 2018.
Prior to this, he was the Director (Finance) in
Hindustan Newsprint Limited (HNL).

(TCIL), Nuclear Power Corporation Limited
(NPCIL), Hindustan Newsprint Limited
(HNL) and Mineral Exploration Corporation
Limited. He has vast experience in Project
Management of Power, Telecom, Exploration
Projects and providing PMC Services.
Besides, Shri Sharma has got exposure in
the field of financing of projects, i.e. raising
of funds through issue of Bonds, Term Loan,
Cash Credit etc. from bank and Suppliers’
Credit etc. He has widely travelled and
served in India and abroad, for instance in
like Kingdom of Saudi Arabia, Qatar and
Afghanistan beside special assignment with
the United Nations.

Shri Sharma is a Chartered Accountant having
experience of more than 33 years in audit and
working of various PSUs engaged in the field
of Finance, Engineering, Telecommunication,
Power, Consultancy, Construction, Paper and
Exploration etc. He has worked in different
capacities in varied Public Sector Undertakings
like Telecom Consultants (India) Limited

Shri S. Dey, GM & Unit Head, KCC, has been promoted as ED & Unit Head, ICC. Shri
Sree Kumar, GM (Mines), KCC, has been promoted as ED & Unit Head, KCC.

Shri Sree Kumar
ED & Unit Head, KCC

Shri S. Dey
ED & Unit Head, ICC
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In new India, Leveraging the Country’s
Great Mineral Potential

By Prahlad Joshi, Hon’ble Minister of Parliamentary Affairs, Coal and Mines
Given
the
importance of the
sector, the Narendra
Modi
government
has
envisioned
increasing
the
sector’s contribution
from 1.75% of the
Gross
Domestic
Product
(GDP)
currently to 2.5% of
GDP
This Among the most important sectors with an
impact on economic growth is mineral mining. In
terms of generating employment, the sector, second
only to agriculture, directly and indirectly employs
about 11 million people, and sustains the livelihood
of about 55 million people.
Despite its huge potential, India’s mineral mining
sector remained choked under previous regimes.
India had been underexplored — over 17% of the
nation’s land area has mineral reserves whereas
mining is being carried out only on 0.25% of the area.
The sector had also underperformed in attracting
investments. While mineral production stands at
$1.25 lakh crore annually, its import is a whopping
$2.5 lakh crore.
But given the importance of the sector, the Narendra
Modi government has envisioned increasing the
sector’s contribution from 1.75% of the Gross
Domestic Product (GDP) currently to 2.5% of GDP.
My ministry’s most important task, therefore,
has been reforming this sector, with the aim of
increasing the mineral production output by 200%
over the next seven years. The Mines and Minerals
(Development and Regulation) Amendment Act,
2021 is a step towards achieving this.
A large number of mining blocks were not brought
into production for many years. Most have been
blocked in legacy cases. Such cases can neither be
granted lease because the time period to grant them
is already over, nor can they be brought to auction
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because
of
the
legal impasse. We
have amended the
existing
provision
for
reallocation
of
such
mineral
blocks
through
a
transparent
auction mechanism.
Auctioned mines not
made
operational
within three years
will be returned to states concerned for reallocation
through auction, as will greenfield mines allocated
to public sector units that are not brought into
production after a review.
One of the key reforms is transferring all valid
rights, approvals, clearances and licenses to the
new lessee, valid until the mineral reserves last.
This would facilitate lessees to transfer the mine to
another entity, thus bringing in fresh investment
and entrepreneurship to operate the mine.
Since 2015, geological reports for 143 mineral
blocks have been handed over to various states.
These blocks are auction-ready, but so far, states
have only auctioned seven blocks. To ensure that
national reserves are put to best use, a provision
has been made wherein the Union government can
conduct auctions in consultation where states face
challenges or fail to conduct auctions.
Removing the distinction between captive and noncaptive mines was long in coming. We knew it was
akin to participating in a race with one leg tied.
With no such distinction now, there will be a levelplaying field for mineral block auctions. Existing
captive mines have also been allowed to sell minerals
over and above their requirements. A 50% rebate
in the revenue share, for the quantity of minerals
produced and dispatched earlier than scheduled
date of production, has also been provided.
This amendment Act is set to redefine the standard
of exploration required for auctioning of partially

explored mineral blocks for prospecting licence-cummining lease. This will boost seamless transition
from exploration to production and encourage the
participation of private players. The amended
provisions in the Act also ensure better clarity on
“Mining without Lawful Authority” to save leaseholders from unjustified penalties under other
litigations.
We have also fulfilled a long-standing demand by
making local Members of Parliament members of the
District Mineral Foundation (DMF) governing council
to make DMF more outcome-oriented. Arrangements

have also been made to keep a check on misuse of
DMF funds so that inclusive development of those
affected by mining can be ensured. There are several
other changes in the MMDR Act that will boost the
ease of doing business in the mineral mining sector,
make it more competitive, pave the way for creation
of employment opportunities, and have a multiplier
effect on several other sectors. Over several meetings,
PM Modi laid out a plan where the sector takes allied
industries on a growth course to help India become
a $5-trillion economy. These amendments are in line
with his vision, and the sector will play a major role
in defining a New India.

https://www.hindustantimes.com/opinion/in-new-india-leveraging-the-country-s-great-mineralpotential-101617803609498.html

Shri Shakil Alam, Economic Adviser,
Ministry of Mines

Shri Shakil Alam
Shri Shakil Alam, an Indian Economic Service
(IES) Officer of 2001 batch, has joined the Ministry
of Mines, Government of India, as Economic
Adviser (EA) on 22.7.2021. Previously, Shri Alam
was EA in the Ministry of Skill Development and
Entrepreneurship where he handled policy related
matters. He also worked in the Department of
Economic Affairs, Ministry of Finance, dealing
with international financial institutions like
IMF and IFC. He had also served the thirteenth
President of India as Officer on Special Duty. His

career of 18 years is also marked by stints in the
then Department of Disinvestment (Ministry of
Finance), dealing with share sale of CPSEs; in
Ministry of Labour and Employment, dealing
with industrial relations policy; in the then
Department of Industrial Policy and Promotion,
handling international investment relations, and
in Department of Economic Affairs dealing with
the cadre of his Service. Shri Shakil Alam is a
Masters in Economics from BITS, Pilani.
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Part-time non-official director
on HCL Board

Shri Gurunadha
Krishna Prasad
Annadevara

Shri Avinash Janardan
Bhide

Shri Gurunadha Krishna Prasad
Annadevara

Shri Avinash Janardan
Bhide

Shri Gurunadha Krishna Prasad Annadevara
was appointed as the part-time non-official
director on the Board of Directors of Hindustan
Copper Limited for a period of three years with
effect from 03.11.2021. A practising Chartered
Accountant by profession, Shri Annadevara
has conducted statutory audit of State Bank
of India Branches, statutory audits of small
and medium sized corporates, management
and operational audit and has also handled
taxation related issues, incorporation of
producer companies, etc.

Shri Avinash Janardan Bhide was appointed
as the part-time non-official director on the
Board of Directors of Hindustan Copper
Limited for a period of three years with
effect from 03.11.2021. A practicing advocate
since 1985, Shri Bhide’s primary area of
practice includes Anti-Corruption Laws, preconception & pre-natal diagnostic Technique
Act 1994, Medical Negligence laws, Consumer
cases, etc. With a flair for social work, Shri
Bhide regularly conducts series of lectures
on Criminal Laws. He has authored and
published a book in 2019 titled “Practical
Hints for Criminal Trial”. The second edition
of his book was published by All India Reporter
(AIR), Nagpur, in 2021.
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Source: https://www.business-standard.com/article/opinion/mining-that-matters-121072701771_1.html
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MoM Secretary visits KCC
Shri Alok Tandon, Secretary, Ministry of Mines,
and Shri Satendra Singh, Joint Secretary, Ministry
of Mines, visited Kolihan Underground Mines
of HCL in Rajasthan on 17.08.2021. They were
accompanied by Shri Arun Kumar Shukla, CMD,
HCL, Shri Sanjay Panjiyar, D(OP), HCL, and other

senior officials of Khetri Copper Complex. In a
review meeting held with the departmental heads,
exploration and expansion plan of Khetri Copper
Complex and increasing Copper ore production were
discussed. Shri Tandon also inspected the Tailing
Dam site.

Shri Alok Tandon, Secretary, Ministry of Mines, and Shri Satendra Singh, Joint Secretary, Ministry of
Mines, visiting Kolihan Underground Mines along with Shri Arun Kumar Shukla, CMD, HCL, Shri Sanjay
Panjiyar, D(OP), HCL, and other senior officials.
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MoM Secretary’s visit to MCP
and planted saplings. He visited the underground
mines, witnessed the drilling process at 296
mRL and Copper mineralization at that site.
Thereafter, the Secretary (Mines) visited MCP
Concentrator Plant, went through the minute
details and was apprised of the future plan of
capacity enhancement. Later in the day, Shri
Tandon reviewed the CAPEX projects and details
with respect to production ramp-up plan of MCP
underground mines.

Shri Alok Tandon, Secretary, Ministry of Mines,
visited Malanjkhand Copper Project from 13 to
15 November, 2021.
On November 13, 2021, Shri Tandon reviewed
the performance of MCP in the presence Shri
Arun Kumar Shukla, CMD, HCL, Shri Sanjay
Panjiyar, D(OP), HCL, and other senior officers.
Later, Shri Tandon took an account of the mining
history of the area since the 19th century.
On 14th November, 2021, Shri Tandon laid the
foundation stone of the proposed Paste Fill Plant

Shri Alok Tandon, Secretary, Ministry of Mines, visiting Malanjkhand Underground Mines along
with Shri Arun Kumar Shukla, CMD, HCL, Shri Sanjay Panjiyar, D(OP), HCL, and other senior
officers.
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Shri Alok Tandon, Secretary, Ministry of Mines, laying the foundation stone of the proposed Paste Fill
Plant at MCP

Shri Tandon planting a sapling during his MCP visit
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54th Annual General Meeting of HCL
Shri Arun Kumar Shukla, Chairman and
Managing Director, HCL, addressed the
Shareholders of the Company at the 54th
Annual General Meeting on 22.09.2021 through
Video Conferencing, in the presence of Shri R
Kalyansundaram, Independent Director and
Chairman, Stakeholders Relationship Committee,
Shri Pawan Kumar Dhawan, Independent
Director and Chairman, Audit Committee, Shri
Pawan Kumar Dhawan, Shri Balwinder Singh

Canth, Independent Director and Chairman,
Nomination and Remuneration Committee and
CSR Committee, Shri Sanjay Panjiyar, Director
(Operations), Shri Ghanshyam Sharma, Director
(Finance), Statutory Auditors, Shri R K Nanda
and Ms Priti Todi, Scrutinizer, Shri Navin Kothari,
and Shri C S Singhi, ED (Co Secretary), among
others. The meeting approved annual accounts for
FY 2020-21 and other resolutions.

Shri Arun Kumar Shukla, CMD, HCL, along with Shri Sanjay Panjiyar, Director (Operations), Shri
Ghanshyam Sharma, Director (Finance), at the 54th Annual General Meeting of HCL which was held
through video-conferencing on 22.09.2021.
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HCL celebrates its 54th Foundation Day
Hindustan Copper Limited, in service of the
nation since November 09, 1967, celebrated its
54th Foundation Day on 09.11.2021. Shri Arun
Kumar Shukla, CMD, HCL, in his Foundation Day
message, mentioned that the growth prospect of
HCL is tremendous. With Copper in the limelight,
it is time to seize the opportunity and strive hard
to create value for our stakeholders, he asserted.
In observance of Azadi ka Amrit Mahotsav,
Hindustan Copper Limited plans to promote
micro enterprises at its Mining Units as a
measure to encourage Copper usage and improve
livelihoods of the metal craftsmen. Accordingly,
in commemoration of HCL’s Foundation day on
09.11.2021, Shri Arun Kumar Shukla, CMD, HCL,
along with Director (Operations), Shri Sanjay
Panjiyar, Director (Finance), Shri Ghanshyam
Sharma, and other senior officials interacted with
the craftsmen of Kuilisuta Village, Mosabani

Shri Arun Kumar Shukla, CMD, HCL, Shri
Sanjay Panjiyar, Director (Operations), Shri
Ghanshyam Sharma, Director (Finance), along
with the metal craftsmen from Kuilisuta Village,
East Singhbhum, Jharkhand
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Block, East Singhbhum District of Jharkhand
near Indian Copper Complex. Their items were
put on display at HCL Corporate Office in Kolkata.
The Company plans to provide Copper, modern
tools and support for training the artisans.
Later, in a webinar digitally linked with HCL Units
and offices, Dr Mukesh Kumar Malviya, Professor
at Law School of Benaras Hindu University, and
Mr Yashovardhan Azad, ex-IPS officer, former
Special Director (IB), Secretary (Security), GoI,
and Central Information Commissioner, spoke
on “Ideas @ 75” and “Actions @ 75” respectively,
in observance of Azadi ka Amrit Mahotsav. The
Foundation Day of HCL was observed in all the
Units and offices of HCL with prabhat pheri,
plantation drives, charity works, quiz contests,
cultural programmes along with revitalization of
Srijan - Employees Suggestion Scheme.

Shri Arun Kumar Shukla, CMD, HCL, Shri
Sanjay Panjiyar, Director (Operations), Shri
Ghanshyam Sharma, Director (Finance),
interacting with the metal craftsmen

HCL Q2 results
The Board of Hindustan Copper Limited in
its meeting held in Kolkata on 09.11.2021
approved the Financial Results of the second
quarter ending September 2021 of the current
fiscal year 2021-22. During the quarter, the
performance of the Company has improved
substantially.
The Profit Before Tax during the quarter was
Rs 92.10 crore as against a loss of Rs 3.27 crore

in the corresponding period of the last year. The
Profit After Tax was Rs 67.53 crore during the
current quarter compared to Rs 9.20 crore of
the corresponding quarter of the previous year.
During the quarter, the sales volume of 7317 MT
and the Revenue from operations of Rs 464.46
crore were 25% and 58% higher respectively
compared to that of corresponding period of the
last year.

Metal artworks in display at HCL Corporate Office in Kolkata

Shri Yashovardhan Azad, former IPS officer,
addressing HCL executives

Dr Mukesh Kumar Malviya, Professor at Law
School of Benaras Hindu University
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Prabhat Pheri at ICC

Prabhat Pheri at MCP

Prabhat Pheri at KCC

Charity work at ICC

Charity work at TCP

Charity Work at KCC

Charity work at MCP

Plantation Drive at ICC
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Plantation drive at TCP

Plantation Drive at KCC

Plantation Drive at MCP

Cultural activity at KCC

Cultural activity at MCP

Award for Quiz Contest at TCP

Quiz Competition at ICC

Quiz Competition at MCP
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HCL celebrates the 75th Independence Day
In observance of the 75th Independence Day, CMD,
HCL, Shri Arun Kumar Shukla, hoisted the national
flag in presence of Shri Sukhen Bandyopadhyay,
the then D(F), Shri Sanjay Panjiyar, D(OP), Shri
Subrata Sarkar, CVO, and other senior officials.
This was followed by releasing the tricolour
balloons to mark the Independence Day. Shri
Shukla delivered his address at the Corporate
office in Kolkata while his message was read out in
all the Units and offices of HCL.
Smt. Anita Shukla, better half of CMD, HCL, gave
away the scholarship awards to the meritorious
children of the Copper family at HCL Corporate
office. Smt. Sunita Panjiyar, better half of D(OP),
Smt. Anasuya Sarkar, better half of CVO, and
Smt. Rupali Bandyopadhyay, the better half of

The tricolour at HCL Corporate Office

the then D(F), gave away gift hampers and tokens
of appreciation to the frontline workers for their
dedicated service during the raging pandemic.
Independence Day was celebrated in all the Units
of HCL with zest and fanfare. Fit India Freedom
Run were organized in the Units. Saplings were
planted in a plantation drive and charity works
were taken up by the Units. Rationing kits were
distributed to poor families at Locoline Village,
Mosabani, Jharkhand. Flour mill was donated to
‘Children Home for Girls’ at Bharuch, Gujarat.
The District Administration, Jhunjhunu, on behalf
of the State government of Rajasthan, felicitated
Khetri Copper Complex with a certificate of
appreciation and trophy for the Unit’s contribution
and dedication in fighting the pandemic.

Shri Arun Kumar Shukla, CMD, HCL, hoisting the
national flag
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Shri Arun Kumar Shukla, CMD, HCL, reading out
his independence day message

Smt. Anita Shukla, better half of CMD, HCL, Shri
Arun Kumar Shukla, giving away the scholarship
awards to the meritorious children

Smt. Sunita Panjiyar, better half of D(OP), Shri
Sanjay Panjiyar, giving away a gift hamper to
dedicated Covid warrior

Smt. Anasuya Sarkar, better half of CVO,
Shri Subrata Sarkar, giving away a token of
appreciation to a covid warrior

Smt. Rupali Bandyopadhyay, the better half of the
then D(F), giving away hamper to a Covid warrior

Fitness run

Fitness run

Fitness run
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Plantation of saplings

Presenting the guard of honour at MCP

Rationing kits were distributed to poor families at Locoline Village, Mosabani, Jharkhand

Flour mill donated to 'Children Home for Girls' at
Bharuch, Gujarat

Certificate of appreciation to KCC for its
contribution in fighting the pandemic

Trophy to KCC for its contribution in fighting the
pandemic

KCC felicitated for its contribution during Covid
times
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Vigilance Awareness Week - 2021
The Vigilance Awareness Week - 2021 was
celebrated across all the Units and Offices in
Hindustan Copper Limited from 26th October to
1st November, 2021, as per guidelines prescribed
by the Central Vigilance Commission (CVC). The
theme of this year’s celebration was “Independent
India @ 75 : Self Reliance with integrity”. “स्वतंत्र
भारत @75 : सत्यनिष्ठा से आत्मनिर्भरता”.

The Vigilance Awareness Week was celebrated in
strict adherence to the extant Covid-19 guidelines
at all locations, as advised by the CVC. The Week
was inaugurated on 26.10.2021 by administering
the integrity pledge in the Corporate office and
all units and offices of HCL. Immediately after
the pledge, the messages received from various
dignitaries and the Central Vigilance Commission
were read out to the gathering.

Shri Sanjay Panjiyar, D(OP), administering
the Integrity Pledge in the presence of Shri
Ghanshyam Sharma D(F), Shri Subrata Sarkar,
CVO, and other senior officials at HCL Corporate
Office in Kolkata on 26.10.2021

Integrity pledge taking at Corporate Office

Integrity Pledge taking by Employees at MCP

Integrity Pledge taking at ICC
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Integrity Pledge administration at KCC

Integrity Pledge taking at TCP

Integrity Pledge administration at ICC

A special drive was undertaken to spread
awareness about “Complaint under PIDPI (Public
interest disclosure and protection of Informers)”.
Two posters prepared by CVC in this regard were
displayed at all the offices of the organization. They
were also translated into appropriate regional
language in different units.

Vendors and citizens were ensured by organizing
Vendors meet and Gram sabha.

This year, the programmes held both outdoor and
indoor consisted of various competitions involving
HCL employees and their family members, school
and college students, such as essay writing, slogan
writing, quiz competition, poster preparation etc.
Also, the participation of Suppliers, Contractors,
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Corporate Office

A quiz competition was held on 27.10.2021.
The first and second prizes went to Shri Gagan
Sobti, Assistant Manager (Mechanical) and
Shri Ramananda Adhikari, DGM (Chemical)
respectively. The third prizes winners were Shri
Kaushlendra Kumar, Shri Santosh Kr Das, Shri
Saurabh Chaturvedi, Shri Abhishek Srivastav,
Shri Madhusudan Malik.

Quiz Contest at Corporate Office in Kolkata

Workshop on Procedures and Policies in Procurement at Corporate Office
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“Drawing” and “Slogan” competition on the topic
“Independent India @ 75 : Self Reliance with
integrity” was organized for the family members of
Employees and the participation was encouraging.
The winners of the Poster Competition were
first Smt. Priya Dhuper and Smt. Anamika

First prize in Poster
Smt. Anamika Prasad

Prasad, second Ms Sreejani Mukherjee. In Slogan
Competition, the first, second and third positions
were secured respectively by Smt. Anamika
Prasad, Smt. Prapanna Dash and Smt. Supriya
Dev.

First prize in Poster
Smt. Priya Dhuper

On the last day i.e. on 01.11.2021, the valedictory
function as well as prize distribution ceremony was
held. The function was chaired by Shri Arun Kumar
Shukla, CMD, HCL. Certificates were given to all
candidates who participated in Quiz, Drawing and
Slogan competitions. Shri Kaushlendra Kumar,

Second prize in Poster
Ms Sreejani Mukherjee

Dy Manager (M&C) was also given a Certificate
of Appreciation for his PowerPoint presentation
on “Policies & Procedures followed in Procurement
matters”. The certificates were distributed by the
CMD, D(OP), D(F) and CVO.

Shri Arun Kumar
Shukla, CMD,
HCL, addressing
at the Valedictory
session of
Vigilance
Awareness Week
2021 at HCL’s
Corporate Office
in Kolkata.
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Malanjkhand Copper Project
An Inter-college Elocution Competition was
organized at Dr S. S. N. Govt. College, Malanjkhand,
on 30.10.2021. The topic was – “Independent India
@ 75: Self Reliance with Integrity” (“स्वतंत्र भारत
@75 : सत्यनिष्ठा से आत्मनिर्भरता”). In the competition, Mr
Vinayak Pande from Dr S. S. N. Govt. College,
Malanjkhand, stood first and Ms Asha Karope from
Govt. Aranya Bharti College, Baihar, stood second.
Mr Rohit Wagade from Dr S. S. N. Govt. College,
Malanjkhand, and Ms Sonam Thakre from Dr S.
S. N. Govt. College, Malanjkhand, were declared
third. The panel of judges also made the students
aware about their duties and responsibilities to
stop corruption.
The MCP Unit organized an online Quiz
competition for the employees. Shri Shailendra
Mishra, AM(M&C) stood First, Shri Waqar
Ahmad, Dy. Manager (Mech) stood Second and
Shri Shreyas Mishra, Dy. Manager (Mech) stood
Third in the competition.

Elocution Competition at Dr S. S. N. Govt. College
Malanjkhand
& Procedures of HCL. This meeting was adjudged
by the participants as very useful which was
reflected by the queries raised by them.

Online Vendors’ Meet and Grievance Redressal
camp was organized for suppliers, customers and
contractors on 30.10.2021 in which 70 vendors
and suppliers were registered. The meeting was
initiated by Shri Adwait Kumar, DGM(E)-M&C
with a brief talk on the subject. In this programme,
27 vendors / suppliers participated in virtual mode
and 11 vendors / service providers participated
offline. Nine executives of different departments
were present physically. DGM(E)-M&C gave the
PowerPoint presentation on Procurement Policies

Vendors’ meet through VC at MCP

On 01.11.2021, an Inter-School Drawing
Competition was organized (similar to essay
competition) for the students of Class V to Class VII
for six schools. The Topic Of Drawing Competition
was – “Independent India @ 75: Self Reliance with
Integrity” (“स्वतंत्र भारत @75 : सत्यनिष्ठा से आत्मनिर्भरता”).
The students from 6 schools participated in the

competition, i.e. (1) DAV-HCL Public School,
Malanjkhand (2) Kendriya Vidyalya, Malanjkhand
(3) Govt. HS School, Malanjkhand (4) Govt. HS
Model School, Birsa (5) Govt. HSS Girls, Birsa (6)
Govt. HSS Excellence school, Birsa. A total of 35
students participated. The result was declared
on the spot and the winners were Ku. Ayushi
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Kumari, Class 7 , DAV School, Malanjkhand stood
First, Ku. Khusbu Soni, Class 7, Govt. H. S. Model
School, Birsa stood Second and Ku. Manashvi

Tembhre, Class 7 , DAV School, Malanjkhand
stood Third.

Shri G D Gupta, GM, MCP, at the Valedictory
function of Vigilance Awareness Week 2021 at
MCP

Students participating in competition from
various schools

Newspaper report
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Indian Copper Complex
Online speech competition on the topic –
“Independent India @ 75: Self Reliance with
Integrity” was held for the students of Class IX to
Class XII at three schools.

(b) Kendriya Vidyalaya at Surda
The first prize was awarded jointly to Ms
Damini Murum of class X. The Second prize
was received by Ms Sweta Pati of class XI.

(a) Sant Nandlal School at Ghatsila
The first prize was awarded jointly to Ms Ishita
Mukharjee of class IX, the Second prize was
received by Ms Rifa Nousin of class XI.

(c) St Josheph’s Convent High School at
Mosaboni
The first prize was awarded jointly to Mr Adil
Hussain of class X . The Second prize was
received by Ms Pallavi Prakash of class IX.

Speech Competition at Sant Nandlal Smriti Vidya
Mandir at ICC

Integrity pledge taking at St Josheph’s Convent
High School, at Mosaboni

Gram Sabha was organized in Surda village at Taladih School Maidan to enhance awareness about
Vigilance Awareness Week 2021.

Gram Sabha organised at Surda Village
The essay competition was conducted on 30.10.2021 among employees of ICC and also for children of ICC
employee.
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Khetri Copper Complex
An in-house Speech Competition (Hindi and
English Medium) was organized on 26.10.2021
among the employees of Khetri Copper Complex,
on the topic “Independent India @ 75: Self Reliance
with Integrity” “स्वतंत्र भारत @75 : सत्यनिष्ठा से आत्मनिर्भरता”.
The first prize went to Shri Shri Abhishek Pareek.
The second prize was given to Shri Rajesh Dhandel.

Essay competition both in Hindi and in English
(Topic Independent India@75:Self Reliance with
Integrity) was organized. From 7 participating
schools, Ms Ankur Sharan and Ms Supriya came
first and second in Hindi essay writing respectively
while Ms Ziya Anwar and Ms Deepika Jangir
came first and second in English essay writing
respectively.

Speech Competition at KCC

Students at an Essay Competition in KCC

The M&C department organized a grievance redressal vendor meet on 28.10.2021. Departmental Heads
of M&C and Finance, dealing officers of KCC along with 19 vendors attended the program.

Webinar by Shri S Nanda, former D(OP), HCL, on
Vigilance theme.

Webinar by Shri S Nanda, former D(OP), HCL, on
Vigilance theme.

A webinar was conducted on the subject theme of Vigilance Awareness Week 2021 by Speaker, Shri
S Nanda, former Director Operations, HCL. Officials of KCC and MCP units joined the webinar on
28.10.2021.
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Taloja Copper Project
Slogan Writing Competition on the theme “Self
Reliance with Integrity” and Essay competition
(Topic: Independent India@75 : Self Reliance with
Integrity) were organized for TCP Employees on
27.10.2021.

M & C Department of TCP presented the HCL’s
Procurement Procedures on 28.10.2021 in which
executives of all the departments were present.
English and Marathi versions of PIDPI Complaint
banners were placed at main entrance of TCP.

Slogan writing competition at TCP

Workshop on procurement at TCP

Closing ceremony and Prize distribution was held on 01.11.2021. Winners of the Slogan competition
were 1) Smt. Shradha Bhagat, P.A, 2) Shri R. V Madhale, Chargeman, 3) Smt. Vijaya Rane, Jr.M(HR).
Winners of Essay Competition were 1) Shri Saurabh Kasture, Trainee-Grade-I(Welder), 2) Smt. Shradha
Bhagat, P.A, 3) Shri Vithal Bhaigade, Trainee-Gade-II.

Closing ceremony at TCP
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Gujarat Copper Project
Gujarat Copper Project organized essay writing
competition on “Public Interest Disclosure and
Protection of Informers” (PIDPI) and Slogan
Competition among employees. Closing ceremony

and prize distribution was held on 01.11.2021
wherein. Shri Abhimanyu Singh, DGM & In
Charge, GCP, addressed the executives about the
significance of Vigilance Awareness Week.

Essay writing competition at GCP

At the closing ceremony at GCP

Delhi Office

A slogan writing competition was held on 27.10.2021 which was participated by all the employees. Quiz
competition in audio-visual mode was conducted on 28.10.2021 in the conference hall of the Delhi office.
The questions on general vigilance, PIDPI, Procurement policy & CDA rules were included to enhance the
general awareness among employees.

Slogan writing Competition at Delhi Office
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Shri Arun Kumar Shukla, CMD, HCL, greeting
Shri Santosh Kumar Gangwar, Chairman of
Committee on Public Undertakings on 29.09.2021
in Kolkata.
Shri Sanjay Lohiya, Additional Secretary,
Ministry of Mines, at HCL Corporate Office
greeted by Shri Arun Kumar Shukla, CMD, HCL,
along with Shri Subrata Sarkar, CVO, HCL.

MoM Addl. Secy. visits
Corporate Office
Shri Sanjay Lohiya, Additional Secretary, Ministry
of Mines, visited HCL Corporate Office at Tamra
Bhavan, Kolkata, on November 11, 2021. He was
welcomed by Shri Arun Kumar Shukla, CMD,
HCL, Shri Subrata Sarkar, CVO, HCL, and other
senior officers.

Committee on Public
Undertakings visit
The Committee on Public Undertakings undertook
a study-visit to Bhubaneswar, Kolkata and
Guwahati from 27 September to 01 October,
2021, under the chairmanship of Shri Santosh
Kumar Gangwar. On 29.09.2021 in Kolkata,
the Committee held discussion with Hindustan
Copper Limited in connection with “Corporate
Governance in CPSUs”. HCL was represented
by Shri Arun Kumar Shukla, CMD, Shri Sanjay
Panjiyar, D(OP), Shri Ghanshyam Sharma, D(F),
and other senior officials of the Company.

Shri Arun Kumar Shukla, CMD, Shri Sanjay Panjiyar, D(OP), Shri Ghanshyam Sharma, D(F), and other
senior officials from HCL at the meeting of Committee on Public Undertakings in Kolkata on 29.09.2021.
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Constitution Day
In observance of the Constitution Day 2021 on
26.11.2021, Shri Arun Kumar Shukla, CMD,
Shri Sanjay Panjiyar, D(OP), and other officials
of HCL Corporate Office read the preamble of the
Constitution of India. Samvidhan Divas was also
observed in all the Units & Offices of HCL.
Discussing the salient features of the Constitution
of India, Shri Arun Shukla, CMD, HCL, in the
presence of Shri Sanjay Panjiyar, D(OP), Subrata
Sarkar, CVO, and other officials of the Company
asserted that we, as citizens of the country, must

be committed to our fundamental duties of nation
building, vide Article 51A of the Constitution.
In observance of the Constitution Day, Professor
Girishwar Misra, ex-VC of Mahatma Gandhi
Antarrashtriya
Hindi
Vishwavidyalaya,
a
distinguished social scientist, educator and an
eminent scholar of Psychology, deliberated on
“Freedom struggle and Constitution of India” in
a webinar attended by Shri Arun Kumar Shukla,
CMD, and other officials of the HCL Units and
offices.

Shri Arun Kumar Shukla, CMD, Shri Sanjay Panjiyar, D(OP), and other officials of HCL Corporate
Office reading the preamble of the Constitution of India on 26.11.2021.

Shri Arun Shukla, CMD, HCL, discussing the
salient features of the Constitution of India in the
presence of Shri Sanjay Panjiyar, D(OP), Subrata
Sarkar, CVO, and other officials of the Company.
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Professor Girishwar Misra, ex-VC of Mahatma
Gandhi Antarrashtriya Hindi Vishwavidyalaya,
speaking on “Freedom struggle and Constitution of
India” in a webinar on the Samvidhan Divas.

Mahaparinirvan Diwas
In observance of Azadi Ka Amrit Mahotsav,
Mahaparinirvan Diwas was celebrated all across
the units and offices of HCL to pay tribute to Dr B
R Ambedkar.
In a webinar, Shri Rajiv Bhattacharya, Additional
Central PF Commissioner, Kolkata, spoke on the
ideas of nation building and challenges thereof
with respect to the life, teachings and contribution
of Dr Ambedkar, a fearless soul who led the battle
from the front.
The event was chaired by Shri Arun Shukla, CMD,
HCL, in the presence of Shri Sanjay Panjiyar,
D(OP), Shri Subrata Sarkar, CVO, and other
senior officers.

HCL celebrates Gandhi
Jayanti & Lal Bahadur
Shastri Jayanti
Shri Arun Kumar Shukla, CMD, Shri Sanjay
Panjiyar, D(OP) and other senior officials paid
homage to Mahatma Gandhi and Lal Bahadur
Shastri on October 02, 2021. Later, Shri Shukla
discussed various facets of their teachings
applicable to the contemporary world today. As
HCL paid obeisance to Mahatma Gandhi and
Lal Bahadur Shastri, the team pledged to take
the Company to greater heights to strengthen
our nation by ensuring efficient utilization of the
country’s Copper resources. The Day was observed
all across the Unis and Offices of the Company.

Shri Arun Kumar Shukla, CMD, HCL, paying
floral tributes

Shri Arun Kumar Shukla, CMD, HCL, along with
Shri Rajiv Bhattacharya, Additional Central PF
Commissioner, Kolkata, at the webinar on ideas of
nation building on 06.12.2021.

Shri Sanjay Panjiyar, D(OP), HCL, paying floral
tributes
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D(OP) at International Conference on
Non-Ferrous Metals – 2021
Shri Sanjay Panjiyar, D(OP), HCL, spoke at the
inaugural session of the International Conference
on Non-Ferrous Metals – 2021 in New Delhi on
03.09.2021. Supported by the Ministry of Mines,
Government of India, the event was organized by
‘Corporate Monitor’ in association with Jawaharlal
Nehru Aluminium Research Development and
Designing Center, Material Recycling Association
of India and Aluminium Association of India. In
his speech, Shri Panjiyar highlighted the role of
Copper in helping the economy get back on its
growth trajectory in a post pandemic world.

Shri Sanjay Panjiyar, D(OP), HCL, along with
Shri Sanjay Lohiya, Additional secretary, Ministry
of Mines, at the inauguration of International
Conference on Non-Ferrous Metals – 2021 in New
Delhi on 03.09.2021.

Shri Sanjay Panjiyar, D(OP), HCL, delivering
his lecture at the inaugural session of the
International Conference.

Hindi Diwas
Hindi Diwas was celebrated on 14.09.2021 in all
the Units and Offices of HCL. Shri Arun Kumar
Shukla, CMD, administered the Rajbhasha
Pratigya to all in the Corporate Office at the
inaugural function of the Hindi Pakhwada.
The messages of Hon’ble Home Minister and
Hon’ble Minister of Mines were also read out in
the presence of Shri Sanjay Panjiyar, Director
(Operations), Shri Ghanshyam Sharma, Director
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(Finance), Shri Subrata Sarkar, Chief Vigilance
Officer, and other employees. Addressing the
gathering on this occasion, Shri Shukla advised
one and all to work in Hindi. Achieving the annual
target set by the Department of Official Language,
Government of India, will be easier if we resort to
Hindi translation on the internet. Hindi is a simple
language and is, hence, ideal for communication,
Shri Shukla said. At the closing ceremony of Hindi

Pakhwada on 28.09.2021, Shri Shukla once again
urged all to use Hindi in their day-to-day Official
Work throughout the year. Various competitions
were organized in observance of Hindi Pakhwada.

Prizes distribution on 28.09.2021 was followed
by a valedictory session chaired by Shri Shukla,
CMD, in the presence of Shri Panjiyar, D(Op) and
other senior officials.

Shri Arun Kumar Shukla, CMD, giving away
prizes.

Shri Arun Kumar Shukla, CMD, Shri Sanjay
Panjiyar, D(Op), and other senior officials at
the valedictory session of Hindi Pakhwada on
28.09.2021

Pradhan Mantri Jan Aushadhi Kendra at MCP
Shri Arun Kumar Shukla, CMD, HCL, virtually
inaugurated Pradhan Mantri Jan Aushadhi
Kendra on 29.05.2021 at Malanjkhand Copper
Project in pursuit of the mission to provide quality

generic medicines at affordable prices to the
people residing within township and surrounding
villages. On this occasion, “Neem” saplings were
also planted at MCP Hospital.

Inauguration of Pradhan Mantri Jan Aushadhi Kendra in MCP on 29.05.2021.
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Nisha Murmu at Seminar
on “Infrastructure
Development : Women
Leading the Way”

Ujjwala Yojna 2.0
at MCP

Ms. Nisha Murmu, Assistant Manager (Chemical),
attended the National Seminar on “Infrastructure
Development : Women Leading the Way” and
launching of “Compendium on 75 Women
Engineer Jewels of India” for Engineers’ Day, 2021
Celebrations supported by Ministry of Women &
Child Development, Govt. Of India at Vigyan
Bhawan, New Delhi, on 15.09.2021.

In observance of Azadi Ka Amrut Mahotsav,
Pradhan Mantri Ujjwala Yojana 2.0 was organised
by MCP Employees Consumer Cooperative Society
on 18.09.2021. A gas dealership of Hindustan
Petroleum was given to the Cooperative Society
which is dedicated to the welfare of the inhabitants
of the Unit. In the event graced by Dr Dhal Singh
Bisen, MP Representative of the area, municipal
officers and other senior officials of MCP, gas
connections were provided to women of 60 deprived
families. They were given gas cylinders, gas stoves
and other allied accessories.

Women being given gas connections under Pradhan
Mantri Ujjwala Yojana 2.0 organised at MCP

Nisha Murmu at a seminar at Vigyan Bhawan,
New Delhi
Women waiting for gas connections under Pradhan
Mantri Ujjwala Yojana 2.0 organised at MCP
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MCP Charity to the Baiga
community

In observance of Azadi ka Amrut Mahotsav,
Malanjkhand Copper Project, under its CSR
programme, distributed clothes and food items
among more than 50 families of indigenous Baiga
community at Baigatola of Chakrawahi village,
Birsa Block, on 21.08.2021. Spearheaded by
Shri G. D. Gupta, GM & Acting Unit Head, the
programme was attended by Shri Rajeev Chordia,
DGM (Civil), Shri Sanjay Shivdarsi, AGM (HR),
Shri Lokesh Purohit,
AGM (Finance), Shri
Himanshu Panigrahi, Manager (CSR) of MCP and
Shri Hemant Rana, BRC Coordinator, Birsa.

NJCC meeting
The meeting of National Joint Council of Copper
(NJCC) held through video-conferencing on
30.09.2021 was chaired by Shri Arun Kumar
Shukla, CMD, HCL, and attended by Shri Sanjay
Panjiyar, D(OP), Shri Ghanshyam Sharma, D(F),
and other senior officials, Unit heads, and Union
representatives of HCL Units and Corporate
Office.
Apart from deciding on the payment of ex gratia
advance as performance reward for the fiscal Year
2021-22 to the non-executives, the performance
of the Company along with its future plan and
implementation were also discussed at length,
keeping in view the impact of global pandemic on
HCL.

Distribution of clothes and food items to the Baiga
community at MCP
Shri Arun Kumar Shukla, CMD, Shri Sanjay
Panjiyar, D(OP), Shri Ghanshyam Sharma, D(F),
and other senior officials, Unit Heads, and Union
Representatives of HCL Units and Offices at the
NJCC meeting held through video-conferencing on
30.09.2021
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Lecture on ‘Vigilance
Administration’ at
Corporate Office

Antyodaya Diwas

Shri Anindo Majumdar, IAS (Retired), ExSecretary,
Central
Vigilance
Commission,
delivered a lecture on ‘Vigilance Administration’
at HCL Corporate Office in Kolkata on 12.11.2021.
Shri Majumdar was warmly welcomed by Shri
Subrata Sarkar, CVO, and other senior officers of
HCL Corporate Office. The lecture was digitally
attended by all the Units and offices of the
Company.

Books and stationary items were distributed to
children at HCL’s Delhi Office on the occasion
of Antyodaya Diwas on 25.09.2021. Antyodaya
Diwas is celebrated every year on 25th September
to mark the birth anniversary of Pandit
Deendayal Upadhyaya, one of the most prominent
personalities in the history of Indian politics.

Shri Subrata Sarkar, CVO, felicitating Shri
Anindo Majumdar, IAS (Retired), on on
12.11.2021

Corporate Office executives at the seminar

Books and stationary items distributed to children
at HCL’s Delhi Office on 25.09.2021
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Blood donation camp

Drawing Competition

In observance of Azadi Ka Amrit Mahotsav, a
blood donation camp was organised at Khetri
Copper Complex, Indian Copper Complex and
Taloja Copper Project. Unit Heads, employees,
union representatives, contractual employees
and residents of township attended the program
and participated in the blood donation. Total 97
number of blood units were collected from the
eligible blood donors.

Freedom struggle, ideas, achievements, actions
and resolve at 75, have been decided by the
Government as the five pillars to celebrate 75
years of Independence of India. In observance
of Azadi Ka Amrit Mahotsav, a drawing
Competition was organized at the Units and
Offices of HCL on 31.08.2021. Employees were
asked to draw any of the five pillars of Azadi Ka
Amrit Mahotsav. 96 employees from the Units
and Offices of HCL participated in the event.

Blood donation camp at TCP

Drawing Competition at MCP

Blood donation camp at KCC

Blood donation camp at ICC

Drawing Competition at KCC
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HCL in war against
COVID-19
HCL units are facilitating mass vaccination of its
employees and locals, in sync with the free-forall vaccination drive in India, the world’s largest
free vaccination campaign. HCL is committed
to the cause and will strive hard to make this
mission a success.

Drawing Competition at ICC

Covid-19 vaccination awareness
banner in KCC

Drawing Competition at 4. Drawing
Competition at TCP

Covid-19 vaccination awareness banner in ICC

Drawing Competition at GCP

Covid-19 vaccination awareness
banner in MCP
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Trophy to KCC for its contribution
in fighting the pandemic

Certificate of appreciation to ICC
for its contribution in war against
Covid

Certificate of appreciation to MCP
for its contribution in war against
Covid

Certificate of appreciation to KCC for its
contribution in fighting the pandemic

COVID-19 Vaccine drive at ICC

COVID-19 Vaccine drive at KCC

COVID-19 Vaccine drive at MCP
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Photo exhibition
In observance of Azadi Ka Amrit Mahotsav, a photo
exhibition was organized at Khetri Copper Complex,
Malanjkhand Copper Project, Indian Copper
Complex, Taloja Copper Project on 25.10.2021. The

photography exhibition covered various aspects
of rich Copper heritage of the country, HCL’s role
in Copper production and photos pertaining to the
freedom struggle of the country.

Photo Exhibition at ICC

Photo Exhibition at ICC

Photo Exhibition at KCC

Photo Exhibition at MCP

Photo Exhibition at MCP
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Photo Exhibition at TCP

International Day of Yoga in HCL
International Day of Yoga (IDY), 2021 was observed
on 21.6.2021 in all Units and Offices of HCL. The
theme for this year’s International Yoga Day was
“Yoga for Wellness”. The CMD’s IDY message
was read in Offices and Units of HCL and was
also uploaded and shared in the Social Media.
The message from the Ministry of Ayush of “Be
with Yoga and Be at Home” for IDY 2021 was also
disseminated among all.

Prime Minister and Hon’ble Ministry of Ayush on DD
channels. Information on benefits and importance of
Yoga was shared among employees. Yoga asanas as
per the Common Yoga Protocol (CYP) was performed
following COVID-19 preventive norms. IDY banners
were displayed at prominent locations at HCL Units
and offices. Short video on yoga practices and its
benefits was uploaded in the company’s Twitter
account and Facebook handle.

Employees at the Units and offices of HCL watched
the televised programme of the address of Hon’ble

Shri S S Sethi, GM (O, L & H) reading out the
message of CMD, HCL, on International Day of
Yoga, in presence of Shri Subrata Sarkar, CVO,
HCL.

Employees at CO performing Yoga Asanas on IDY
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Shri G.D. Gupta, GM, MCP, practicing Yoga along
with his family

Shri Hemant Bhagat practicing
Yoga along with his family
at HCP

Shri S. Dey, the then Unit Head, KCC, doing
the Yoga Asanas

Shri Anirban Dutta, AGM
(Mech), KCC, doing Yoga
Asanas

Shri Sanjay Singh, the then Unit Head, ICC, doing
Yoga Asanas

Shri J Bhattacharya, Unit Head
(IC),TCP doing Yoga Asanas
with son

Sri B N Singhdeo, President-ICC Worker Union
doing Yoga Asanas
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Display of Banner on International Day of Yoga at
TCP Office building

Employees of GCP watching the Hon'ble Prime
Minister's address on IDY

Employees of RSO, Delhi, performing Yoga Asanas

HCL measures to protect environment
Hindustan Copper Limited has adopted many
measures to protect the environment. Roof top
and Ground mounted solar power plants have
been installed across various Units of HCL to
harness renewable energy in a bid to reduce carbon
emission. Conventional lights have been replaced
with energy efficient LED lights for enhancing
energy efficiency. Old inefficient motors have been
replaced with modern energy efficient motors to
reduce the energy requirement of the Company.
HCL has planted more than 10 lakh trees to develop
green belts around the Mining Lase areas to purify
air and to conserve the top soil as a step towards
achieving Environmental sustainability.

A paste fill plant is being installed for filling up the
voids created due to underground mining. This will
help in efficient utilization of the waste generated
as a measure for sustainable mining.
The Company is maintaining effective Zero Liquid
Discharge (ZLD) System for efficient recycling of
waste water. Rain water harvesting systems are
installed in all mining Units for recharging of
ground water.
Reclamation and re-use of used water in order to
ensure water conservation is a common practice for
all HCL mines and plants. Used water is treated in
effluent treatment plants before reuse.
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HCL cheers for India at the Tokyo Olympics
India had sent its largest-ever contingent of 126
competitors to the 2020 Summer Olympics in Tokyo.
To date, the Tokyo Olympics has been the most
successful for India since its first regular Olympics

appearance in 1920,
with Indian Olympians
winning 7 medals (1 gold, 2 silver and 4 bronze).
The Copper family joined the country in cheering for
Team India.

HCL family cheers for Team India at Tokyo Olympics
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Commemoration of Eighth anniversary of Sexual
Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 on 09.12.2021

To commemorate the eighth anniversary of
notification of the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal)
Act, 2013, that came into force on 9th December
2013 to provide safe and secure environment for
women at workplace, a webinar was organized on
09.12.2021 with Ms Manjusha Bhatnagar, Former
Director (HR & Corporate Affairs), Balmer Lawrie
& Company Ltd, as the keynote speaker of the day.
The webinar was chaired by Mr Sanjay Panjiyar,
D(Op), HCL, with all the Units in audience through
VC. Salient features along with interesting case
studies were discussed in the session.

Ms Manjusha Bhatnagar, Former Director (HR &
Corporate Affairs), Balmer Lawrie & Company Ltd,
as the keynote speaker of the day.

The webinar chaired by Mr Sanjay Panjiyar, D(Op), HCL
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Achievement
Diksha Bamboria

Aruneesh Shukla

Ms Diksha Bamboria,
daughter of Shri Bhupesh
Kumar Bamboria, AGM,
Mechanical, KCC, has
secured 238th rank in
UPSC. A B.Tech. from IIT
Delhi (Textile Engineering),
Ms Disha had secured a
rank of 342nd in 2019 and
had joined IRTS.

Shri Aruneesh Shukla,
son of Shri Arun Kumar
Shukla, CMD, HCL, has
secured the 304th rank in
the UPSC Exams 2020. An
engineer from BIT, Mesra,
Shri Aruneesh is also a
student of Tata Institute of
Social Services.

Sania Nag

Aditya Narayan
Mishra

Miss Sania Nag, daughter
of Salil Kumar Nag, AGM
(Mines), Corporate Office,
had secured 96.2% marks
in Class X ( CBSE) 2021.
Presently she is studying
Pure Science for Class XII
in Mahadevi Birla World
Academy school.

Master Aditya Narayan
Mishra, son of Shri Vivek
Narayan Mishra, CM
(Exploration), MCP, has
scored 91.60 % marks
in session 2020-2021 of
Class-X of CBSC Board
and achieved 2nd rank in
his school DAV HCL Public
School, Malanjkhand,
Balaghat.

Vishesh Gupta

Swayam Soni

Master Vishesh Gupta,
son of Binod Gupta, DGM
(Mines), Corporate Office,
had secured 87% marks
in Class X ( CBSE) 2021.
Presently he is studying
Pure Science for Class XII
in Delhi Public School,
Ruby Park, Kolkata.

Master Swayam Soni, Son
of Shri Sachin Soni, CM
(Inst.), MCP, has obtained
Second Rank in Jharkhand
in Unified International
Mathematics Olympiad in
the academic year 2020-21
in Class 1.

The Copper family wishes all the
youngsters a brilliant future
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Vishwakarma Puja

Swachhta Pakhwada
HCL observed Swachhta Pakhwada at all
its Units and Offices from 16th November to
30th November 2021.
• Clean and green office and compound
Banners were displayed at prominent
locations at KCC, MCP, ICC, TCP and
GCP Units and Corporate Office (CO) and
RSOs of HCL. Cleanliness drives were
organized in the administrative buildings,
township areas, works areas, store areas,
fire stations and other office building of
HCL Units and Offices.
• Swachhta in Plant
Swachhta drives were undertaken at
KCC, MCP, ICC, TCP and GCP Units.
Cleanliness drives was organized inside
the Plant building and compound of the
Units
• Swachhta in Mines
Swachhta drives were undertaken in
the mining areas of KCC, MCP and ICC
Units. Cleanliness drives were organized
in mines, mines compounds, mines office
building, mines shaft area, mines canteen
area of the mining Units.
• Swachhta in townships and wall
painting on Swachhta theme
Swachhta drives were undertaken in
the townships of KCC, MCP and ICC.
Cleanliness drives and wall paintings on
Swachhta were organized in townships
and market area in the Units.
• Identification and piloting of plastic
free village concept

Vishwakarma Puja at HCL Corporate office in Kolkata
on 17.09.2021

53

Piloting of plastic free village drive was
undertaken in villages near the mining
areas of KCC, MCP and ICC Units. As
part of the campaign, cleanliness drives

were undertaken in the villages and also school
students took pledge on the occasion. Use of
cloth bag was promoted instead of plastic bags.
• Launching of any schemes/ policies/
programme/ project/ Swachhta Audit
related to water sanitation and Hygiene
(WASH) components.
Programmes related to Water, Sanitation and
Hygiene (WASH) components were undertaken
in the mining areas of KCC and ICC Units.
Awareness Programme on Water Sanitation
& Health and providing of cleaning materials
to female workers in village near KCC Unit.
Repair of existing Jal Minar (Drinking Water
Structure) was undertaken in Villages near the
ICC Unit.
• Promotion of hand washing, disease
prevention, massive hygiene promotion
activities at village level
Programme related to Promotion of Hand Wash,
Disease Prevention and Hygiene Promotion
activities at Village level was undertaken in
three Mining areas of KCC, MCP and ICC

Swachhta Caption - Cleanliness Drive of Township
Shopping Complex Area of MCP Unit_1
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Units. Awareness programme on promotion
of hand washing, disease prevention, personal
hygiene. Providing of Liquid Hand Wash, Hand
Sanitizer and Towel to workers in Village in
KCC Units. Students took pledge on Swachhta
and they were also taught and trained on proper
Hand Wash Technique in ICC and MCP Units.
• Sanitation and hygiene related competition
among the employees.
Sanitation and hygiene related competitions
among the employees were held in KCC, MCP,
ICC, TCP & GCP Units and CO & RSOs of HCL.
Essay Writing Competition, Quiz Competition
and Slogan Writing cum Drawing Competition
on Swachhta Pakwada among employees were
organized to promote “Sanitation and Hygiene”
at HCL Units and Offices.
• Plantation
Plantation drives were undertaken in KCC,
MCP, ICC, TCP and GCP Units as part of
promoting clean environment in the Units.

Swachhta Caption - Distribution of Broom and
Bucket to female workers in Gothra Village near
KCC Unit

Plantation Drive was organized at TCP Unit

Promoted use of cloth bag as part of plastic free
village drive at Locoline Village near ICC Unit

Students were trained on proper Hand Wash
technique at Utkramit Medium School, Kendadih
near ICC

Essay Writing Competition was organized among
employees on the theme “Sanitation and Hygiene”
at KCC Unit

Wall Painting on the theme of Swachhta at KV
School initiated by MCP Unit

Cleanliness Drive of outside compound of CO,
Kolkata

Swachhta Pakhwada, 2021 Banner was displayed
at CO, Kolkata
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Plantation Drive at HCL
Plantation Drive was organized at all the Units
of HCL on 12.12.2021, in observance of Azadi
Ka Amrit Mahotsav. Around 700 saplings were

planted by the employees at KCC, MCP, ICC,
TCP, and GCP to showcase “Actions @ 75” and to
promote clean and green environment.

Plantation of sapling at KCC

Plantation of sapling at MCP

Plantation of sapling at GCP

Plantation of sapling at TCP

Plantation of sapling at ICC

Plantation Drive at GCP
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Short Story
Freedom Struggle
Gagan Sobti
The Indian Independence movement was a
series of historic event with the ultimate aim of
ending the British rule in India. The movement
spanned from 1857 to 1947. The first nationalistic
revolutionary movement for Indian Independence
emerged from Bengal. It later took root in the newly
formed Indian National Congress with prominent
moderate leaders seeking only their fundamental
right to appear for Indian civil service examination
in British India, as well as more right (economical
in nature) for the people of the soil.
The last stage of the self-rule struggle from the
1920s was characterized by Congress adoption
of Mahatma Gandhi’s policy of non-violence and
civil disobedience, and several other campaigns.
Nationalist like Subhash Chandra Bose,
Swatantryaveer Savarkar, Bhagat Singh, Bagha
Jatin, Surya Sen preached armed revolution

to achieve self-rule. Poets and writers such as
Rabindranath Tagore, Subramanian Bhartiya,
Bankim Chandra Chattopadhaya and Kazi
Nazrul Islam used literature, poetry and speech
as a tool for political awareness. Feminist like
Sarojini Naidu, Pritlata Waddedar, Begum Rokeya
promoted the emancipation of Indian woman
and their participation in national politics. Dr.
B.R Ambdedkar championed the cause of the
disadvantage section of Indian society within the
more significant self-rule movement. The Indian
Self rule movement was a mass based movement
that encompassed various section of society. After
the 1930s, the movement took on a strong socialist
orientation. The work of these various movements
ultimately led to the Indian Independence Act
1946, which ended the suzerainty in India.

“Freedom struggle – the gift of glory”
Md Zeeshan

Chapter 1: The Night of the Knight

It was past midnight, yet the streets of London
remained brisk with passerby’s saunter. The
freeways remained lit with gigantic street lights
and mammoth hoardings. My Classis Contessa
was sailing smooth through the mild fog on the
chilly streets dodging the sporadic onlookers with
baggy overcoats and fedora hats and a glaring
cigar between their brazen cold lips. It was 2nd
of January, 1999, the day that has etched a firm
memory in my mind which could never be blown
off. I was running late for my Grandpa’s 82nd
birthday party.

Rahim Khan, my Grandpa was a portrait of
elegance blended with grace. He was never a
bragger of possession, but has always been a
philanthropist. He may have been 82 years old,
but his spine was firm and stood tall amongst the
masses. Grey eyebrows with dazzling black eyes
could pierce through the souls. He always dressed
up in an elegant safari suit with a dash of his
favorite rosemary perfume coupled with cleaned
polished boots.
I somehow shoved my Contessa around the corner
and barged into the “Moonlit Café” where my
Grandpa was waiting with all his friends. Although
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he moved to London only a couple of years back, yet
he made friends with admiration. He was a retired
India Airforce Pilot with dazzling stars to his name
and people admired him for that. His wide smile
welcomed me to his party and I hugged him around
his broad shoulders. People around him bragged
themselves to be impressive story tellers, but that
day I realized that my Grandpa’s story could eclipse
a thousand tales.
My Grandpa has always been an avid story teller,
but I never knew that this story of his, would sweep
me off my feet and leave me with memories for me
to introspect… and probably others too.

Chapter 2: Thorns in the Roses

“Rahim Khan !”, called out the teacher aloud.

“Rahim Khan !”, the teacher yelled.
“Yes Madam”, Rahim dreadfully replied.
“What are you doing?”, the teacher enquired and
angrily marched towards him at the corner most
table in the class.
“Mr. Andrews”, he stood up, “I was working on my
Math”, he dryly replied.
“But it’s a Science class”, the teacher staunchly
replied and heaved him out of the class.
The blazing heat in the afternoon of 13th May,
1932 at Ghaziabad, Rahim Khan’s father was
returning after his ceremonial Friday prayers. He
inadvertently saw a group of English democrats
and an infantry jostling into their tiny village and
scrambling through their tiny shacks. It was heard
for long that Englishmen were planning to build
a recreation club, but could not find a harmonic
place to build it. In a whisker and within moments
their houses were bulldozed and Rahim Khan and
his entire family was doomed and left homeless.
Recreation club for homes,.. is an exorbitant price
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that they had to pay. Their farms were set to flames
and their husbandries were banished. In the midst
of the summer noon nothing was left with Rahim
Khan and his family but pain and grief. Nobody
could fathom the grief in store for them.
Such exploit and crisis imbibed a sense of
fearlessness and devotion within Rahim. It was
clearly evident too.., for he never shed a drop of
tear and stood tall for his family to pull them out
of despair.
The nation was in shackles of the British and to
worsen the scenario, people were prone to it.
In the same year, Indian Air Force was established
and Rahim believed that if anything ever has to be
done, then it would be for the country or it never
would be done.
The cruelty of the tyrants was at peak. Rahim’s
father worked as an Urdu news reporter while his
mother would cater as a laborer in the construction
business. Most of the earnings were looted by the
mercenaries in the name of taxes and only pennies
would be left behind for them to suffice. Rahim
was trying to stabilize himself by beating the odds,
but destiny had something else in store. Rahim’s
mother inadvertently fell ill due to malnutrition
and fatigue. Before any medical assistance could
serve any good, one sorrow evening, the ferocious
plague engulfed the life of his mother and she left
Rahim behind…., unceremoniously. They parted
ways without bidding adieu. This shuddered Rahim
from within and tears spilled over the embankment
of tolerance. Rahim and his father lurched together
in each other’s arms, either to comfort each other
or just to register the pain within – no one knows.
Seasons passed and Rahim managed to do his
graduation in Law, from Delhi University and got
himself selected in the Air Force Academy in the
year 1940. During his studies, he happened to meet

a prominent leader and successful lawyer, Sardar
Vallabhbhai Patel who led the mission for uniting
the princely states with the Union at the time of
Independence. He joined the movement actively
and it was within days that he comprehended that
it could only be achieved by virtue of education and
learnings. It was chiseled in the heart of Rahim
that only education and reforms would propel
India towards freedom. Rahim had always been
a bright student which had grooved ways leading
to prosperity and his success. His hard work was
acknowledged and he was given an opportunity
to visit Germany for a six months training in Air
Academy. Life seemed to have taken a semblance
of hope and gratitude towards him and he learnt
to smile. He was in Germany engrossed in his
technical studies when one fine day a telegram
reached him saying, “Come Fast. Father DEAD”.
Ground beneath the feet of Rahim swiveled and
the earth stood still,… just for him. He felt lifeless.
The Englishmen had shot down his father for
writing against their governance and their
policies. He could not even serve the soil to his
father’s grave. He was left all alone - again.
There was something more than passion within
Rahim now. It was the impulse to put an end to
this oppression.
By the time Rahim reached India, he was left
isolated in destitute. He stayed in the Air Force
dormitory and worked on his training. The
stimulus within Rahim never halted him back and
propelled him to the vertex of independence.
Rahim was declared to be a Squadron Leader and
eventually completing 45 operations, 14 of them on
board the RAF Museum’s Avro Lancaster R5868.
Rahim was given critical missions to execute in
which he played an instrumental role in halting
the advance of the Japanese army in Burma,
where the first IAF air strike was executed. Rahim
Khan was mainly involved in air strike, close air
support, aerial reconnaissance, bomber escort and
pathfinding missions.

During his course of time in Indian Air Force,
he made a remarkable impact in the Quit India
Movement by either marching for the civil
disobedience or pertaining to a citizen’s relation
to the state and its laws, as distinguished from a
constitutional impasse. He educated the masses
and lead a massive team to object what was wrong
and proceed towards the grant of rights of every
citizen.
The struggles led him to confinement cells of
the British detention centers, but by then he
had realized that power retains in educating the
masses and inscribing the values within. He wrote
several papers and articles from the detention
centers. Thankfully, the writing skills were gifted
to him by his father.
It was 1945, when he was released from the prison.
His writings and publications exalted his persona
and Air force academy welcomed him with open
arms.
He was a fighter pilot who progressed
administratively to pursue India’s freedom.
He was approached for legal advises which became
a driving force for the nation’s prosperity.
The struggle for freedom lasted on 15th of August,
1947. On such a prestigious day, Rahim was
honored to be given an opportunity to fly the
Indian Flag high on his chopper Auster AOP.6.
As Rahim flew the Indian flag around the country,
he saw faces smothered with mixed emotions of
relief, patience, sorrow, happiness, gratitude but
moreover satisfaction.
He, then comprehended that though he may have
lost his own parents in the duel with enmity
and oppression, he has found a family in an
“Independent India”. Although he knew that the
struggle wont last there, yet he was contented that
nothing was all lost. The belief is what holds them
together.
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Chapter 3: London Dreams

The story muted the audience in despair and I
realized, how beautiful is the world today for us
when our ancestors has crawled their way to make
it worth.

In the midst of the Moonlit Café at the Trafalgar
Square, on a British soil. People rose to their feet
and sang “Jana Gana Mana..” as Rahim Khan, my
Grandpa, cut the cake.
It was surely the best Birthday Song I’d ever
heard.

आजादी का अमृत महोत्सव: स्व
 तंत्रता संग्राम
जितेन्द्र कुमार वर्मा

इस वर्ष स्व
 तंत्रता दिवस समारोह में, स्वतंत्रता संग्राम की भावना का
जश्न मनाया गया तथा बलिदान की भावना को दर्शाया गया। इस
स्वतंत्रता दिवस के दौरान दे श के शहीदों को श्रद्धांजलि दी गई और उनके
सपनों का भारत बनाने का संकल्प लिया गया। इसमें सनातन भारत के
गौरव तथा आधुनिक भारत की चमक को भी दर्शाया गया। जनभागीदारी
इस आयोजन की मूल भावना थी। प्रधान मंत्री नरे न्द्र मोदी ने 2021 की
पहली मन की बात में दे शवासियों से अपील की थी कि वे इस वर्ष दे श
के 75वें स्वतंत्रता दिवस को चिह्नित करने के लिए स्व
 तंत्रता सेनानियों
और उनके संघर्ष की कहानियों के बारे में लिखें। मेरी राय में कुछ प्रेरक
स्व
 तंत्रता सेनानी इस प्रकार हैं:1.

भगत सिंह

2.

सुभाष चंद्र बोस

3.

चंद्रशेखर आजाद

शहीद-ए-आजम भगत सिंह ने अपने दे श भारत के लिए अपने प्राणों की
आहु ति दे दी। उन्ह ोंने खुशी से फंदा चुना और भारत की स्व
 तंत्रता के
लिए केवल 23 वर्ष और 6 महीने की उम्र में अपने प्राणों की आहु ति दे दी।
23 अप्रैल 1931 के दिन के बाद, भगत सिंह के समर्थकों और अनुयायियों
ने उन्ह ें शहीद के रूप में याद रखते हैं।
भगत सिंह दया की भीख मांग सकते थे लेकिन उन्होंने मना कर दिया।
वे चाहते थे कि उनकी मृत्यु दे श के हर नुक्कड़ पर एक मजबूत आग को
प्रज्जवलित करे तथा प्रत्य
 ेक नागरिक को स्व
 तंत्रता के संघर्ष में भाग
लेने के लिए उत्प्रेरित करे ।
उनका सपना भारत को एक स्वतंत्र दे श के रुप में देखना था और वे हर
नागरिक में इस भावना को जागृत करना चाहते थे ताकि वे इस सपनों को
हासिल करने के लिए अपने जीवन का बलिदान भी कर सकें।
भगत सिंह बचपन से ही हिंसा में विश्व
 ास नहीं करते थे। उनका परिवार
अहिंसा की गांधीवादी विचारधारा में विश्व
 ास करता था। वह गांधीवादी
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दर्शन के समर्थक थे लेकिन परिस्थितियॉं ऐसी थी जिसने उनके दिल को
महात्म
 ा गांधी से दूर कर दिया।
जालियावाला बाग हत्याकांड तथा चौरी चौरा की घटना:
अपने जीवन के अंत में भी वे मृतय
् ु से नहीं डरते थे। वे अंग्रेजों को उचित
सबक सिखाना चाहते थे।
ऐसा कहा जाता है कि वे अपने पसंदीदा नारा लगाते हु ए खुशी-खुशी
फॉंसी के फंदे पर चढ़ गए।
सुभाष चंद्र बोस

सुभाष चंद्र बोस एक भारतीय राष्ट ्र वादी थे जिनके अपने दे श के लिए
बिना शर्त प्यार ने उन्हें भारत में एक महानायक बना दिया। उन्ह ोंने जर्मनी
और जापान की मदद से भारत को ब्रिटिश शासन से मुक्त करने का
प्रयास किया। उन्हें जर्मनी में भारतीय सैनिकों ने नेताजी की उपाधि दी।
वे जानते थे कि भारत को आजाद कराने का उनका सफर आसान नहीं है
और उन्ह ें अनेक चुनौतियों का सामना करना पड़ा।
1983 में वे कांग्रेस के अध्यक्ष बने लेकिन जल्द ही अगले साल उन्ह ें पद
से हटा दिया गया। उन्ह ें ब्रिटिश सरकार ने नजरबंद कर दिया था लेकिन
जल्द ही 1940 में ब्रिटिश सरकार के ऑंख में धूल झोककर भाग निकले।
1941 में बोस जर्मनी पहु ंचे और जर्मन पैसों से बर्लिन में एक फ्री भारत
केन्द्र की स्थापना की। भारतीयों को स्वतंत्रता संग्राम के लिए प्रेरित
करने के लिए रे डियो पर रात्रिकालीन प्रसारण का आयोजन किया गया।
सुभाष चंद्र बोस के पास भारतीय लोकप्रिय नारे बनाने वाले महान
करिश्मा था जैसे:“जय हिंद”, “तुम मुझे खून दो, मैं तुम्हें आजादी दूंगा”।
भारतीय स्वतंत्रता के लिए उनका संघर्ष जारी रहा और फिर ताइवान में
उनके विमान दुर्घटना की खबर आई। हर भारतीय इस खबर पर विश्वास
नहीं कर पाये और मानते थे कि बोस भारत की स्व
 तंत्रता के लिए वापस
आएं गे।

Knowledge Corner
Five Things High-Performing Teams Do Differently
Ron Friedman, October 21, 2021
Source: https://hbr.org/2021/10/5-things-high-performing-teams-dodifferently

Illustration by Daniel Creel
Summary. New research suggests that the highestperforming teams have found subtle ways of
leveraging social connections during the pandemic
to fuel their success. The findings offer important
clues on ways any organization can foster greater
connectedness — even within a remote or hybrid
work setting — to engineer higher-performing
teams. Doing so takes more than simply hiring the
right people and arming them with the right tools
to do their work. It requires creating opportunities
for genuine, authentic relationships to develop.

The authors present five key characteristics of
high-performing teams, all of which highlight the
vital role of close connection among colleagues as a
driver of team performance.
When it comes to building extraordinary workplaces
and high-performing teams, researchers have long
appreciated that three psychological needs are
essential: autonomy, competence, and relatedness.
Decades of research demonstrate that when
people feel psychologically fulfilled, they tend to be
healthier, happier, and more productive.
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Of those three essential needs, relatedness, or the
desire to feel connected to others, has always been
the trickiest for organizations to cultivate. It’s one
thing to attract talented employees — but how
exactly do you get them to like each other?

Over the summer, my team at ignite80 partnered
with the communication software company Front
to survey 1,106 U.S.-based office workers. Our goal
was simple: to determine what high-performing
teams do differently.

Covid has made fostering relatedness all the more
difficult. While working from home has been a
boon for autonomy, empowering many to decide
when and where they work, a lack of physical
proximity to colleagues has made it exponentially
more challenging to create close personal bonds.

To identify members of high-performing teams, we
had respondents (1) rate their team’s effectiveness,
and (2) compare their team’s performance to other
teams in their industry. Workers who scored their
team a 10 out of 10 on both items were designated
members of high-performing teams, allowing us to
compare their behaviors against everyone else’s.

Yet new research suggests that the highestperforming teams have found subtle ways of
leveraging social connections during the pandemic
to fuel their success. The findings offer important
clues on ways any organization can foster greater
connectedness — even within a remote or hybrid
work setting — to engineer higher-performing
teams.
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So, what do high-performing teams do differently?
Our study revealed five key differences, all of
which highlight the vital role of close connection
among colleagues as a driver of team performance.

High-Performing Teams Are Not
Afraid to Pick Up the Phone

High-Performing Teams Are More
Strategic With Their Meetings

While telephone calls are becoming increasingly
less common in the workplace in general, that’s
not the case among high-performing teams. Our
research found that they tend to communicate
more frequently in general, and are significantly
more likely to communicate with colleagues using
the telephone than their less successful peers (10.1
vs. 6.1 calls per day on average).

It’s no secret that poorly run meetings contribute
to employee dissatisfaction, drain cognitive
bandwidth, and cost organizations billions.

This makes sense. Recent studies have found
that while most people anticipate that phone
calls will be awkward and uncomfortable, that’s a
misperception. Not only are phone calls no more
awkward in practice, they also tend to strengthen
relationships and prevent misunderstanding,
contributing to more fruitful interactions among
teammates.

Our findings indicate that high-performing teams
avoid the common pitfalls of poorly run meetings
by incorporating practices shown to foster more
productive gatherings. Specifically, they are
significantly more likely to require prework from
participants (39% more likely), introduce an agenda
(26% more likely), and begin with a check-in that
keeps team members apprised of one another’s
progress (55% more likely).
By ensuring that time together is both efficient
and collaborative, high-performing teams don’t
just make better use of their meetings — they
also set the stage for more fruitful interactions,
contributing to better relationships.

High-Performing Teams Invest Time
Bonding Over Non-Work Topics

employees spending valuable work time chatting
about a major sporting event or blockbuster film?

From a managerial standpoint, it’s easy to frown
upon workplace conversations that have nothing to
do with work. After all, what good can come from

However, research suggests that discussing nonwork topics offers major advantages. That’s because
it’s in personal conversations that we identify
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shared interests, which fosters deeper liking and
authentic connections.

their colleagues for coffee, tea, or an alcoholic
beverage over the past six months.

Within our study, we found that high-performing
team members are significantly more likely to
spend time at the office discussing non-work
matters with their colleagues (25% more) — topics
that may extend to sports, books, and family.
They’re also significantly more likely to have met

In other words, the best teams aren’t more effective
because they work all the time. On the contrary:
They invest time connecting in genuine ways, which
yields closer friendships and better teamwork later
on.

High-Performing Teams Give
and Receive Appreciation More
Frequently

Within our study, members of high-performing
teams reported receiving more frequent appreciation
at work — both from their colleagues (72% more)
as well their managers (79% more). Critically,
they also reported expressing appreciation to their
colleagues more frequently (44% more), suggesting
that within the best teams, appreciation doesn’t
flow from the top down. It’s a cultural norm that’s
observable in peer-to-peer interactions.

A key reason the need for relatedness contributes to
better performance at work is that it makes us feel
valued, appreciated, and respected by those whose
opinions we prize. It’s why recognition is often a
more powerful motivating force than monetary
incentives.
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High-Performing Teams Are More
Authentic at Work
Within our study, members of high-performing
teams were significantly more likely to express
positive emotions with their colleagues. They
reported being more likely to compliment, joke
with, and tease their teammates. In emails, they
were more likely to use exclamation points, emojis,
and GIFs.
Interestingly, however, they were also more likely
to express negative emotions at work. We found
that they were more likely to curse, complain, and
express sarcasm with their teammates.
Why would expressing negative emotions at work
yield more positive performance? It’s because the
alternative to expressing negative emotions is

suppressing them, and suppression is cognitively
expensive. It involves expending valuable cognitive
resources attempting to hide emotions from others,
leaving less mental firepower for doing the work.
Previous studies have shown that authenticity
contributes to workplace well-being and individual
performance. Our research suggests it lifts team
performance as well.
Needless to say, there are times when expressing
negative emotions at the office isn’t helpful or
appropriate. What this finding suggests is that,
to the extent that team members experience the
psychological safety to express their full range
of emotions with their colleagues, overall team
performance tends to benefit.
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In sum, our study’s findings suggest that creating a
high-performing workplace takes more than simply
hiring the right people and arming them with the
right tools to do their work. It requires creating
opportunities for genuine, authentic relationships
to develop.
Fostering close connections among teammates
need not be expensive or time-consuming. By
incorporating simple, evidence-based practices
that yield better communication, more productive
meetings, and deeper friendships, every workplace
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has the ability to fuel people’s basic psychological
need for relatedness and lift team performance.

Reference:

The above article has been abstracted /condensed
from the following and all rights of the authors and
publishers of the respective article/s are reserved.
https://hbr.org/2021/10/5-things-high-performingteams-do-differently

Health Corner
Cardiovascular diseases: Avoiding heart attacks and strokes
https://www.who.int/news-room/questions-and-answers/item/
cardiovascular-diseases-avoiding-heart-attacks-and-strokes
What can I do to avoid a heart attack
or a stroke?
WHO estimates that more than 17.5 million people
died of cardiovascular diseases such as heart attack
or stroke in 2012. Contrary to popular belief, more
than 3 out of 4 of these deaths occurred in low- and
middle-income countries, and men and women
were equally affected.
The good news, however, is that 80% of premature
heart attacks and strokes are preventable. Healthy
diet, regular physical activity, and not using tobacco
products are the keys to prevention. Checking and
controlling risk factors for heart disease and stroke
such as high blood pressure, high cholesterol and
high blood sugar or diabetes is also very important.

Eat a healthy diet: A balanced diet is crucial to a
healthy heart and circulation system. This should
include plenty of fruit and vegetables, whole
grains, lean meat, fish and pulses with restricted
salt, sugar and fat intake. Alcohol should also be
used in moderation.

Take regular physical activity: At least 30
minutes of regular physical activity every day
helps to maintain cardiovascular fitness; at least
60 minutes on most days of the week helps to
maintain healthy weight.

Avoid tobacco use: Tobacco in every form is
very harmful to health - cigarettes, cigars, pipes,
or chewable tobacco. Exposure to second-hand
tobacco smoke is also dangerous. The risk of heart
attack and stroke starts to drop immediately after
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a person stops using tobacco products, and can
drop by as much as half after 1 year.

attack. Have your blood pressure checked
and know your numbers. If it is high, you will
need to change your lifestyle to incorporate a
healthy diet with less salt intake and increase
physical activity, and may need medications to
control your blood pressure.
•

Know your blood lipids: Raised blood
cholesterol and abnormal blood lipids increase
the risk of heart attacks and strokes. Blood
cholesterol needs to be controlled through a
healthy diet and, if necessary, by appropriate
medications.

•

Know your blood sugar: Raised blood
glucose (diabetes) increases the risk of heart
attacks and strokes. If you have diabetes it is
very important to control your blood pressure
and blood sugar to minimize the risk.

Reference:
Check and control your overall cardiovascular
risk: An important aspect of preventing heart
attacks and strokes is by providing treatment and
counselling to individuals at high risk (those with
a 10 year cardiovascular risk equal to or above
30%) and reducing their cardiovascular risk. A
health worker can estimate your cardiovascular
risk using simple risk charts and provide the
appropriate advice for managing your risk factors.
•

Know your blood pressure: High blood
pressure usually has no symptoms, but is one
of the biggest causes of sudden stroke or heart

68

The above article has been abstracted /condensed
from the following and all rights of the authors and
publishers of the respective article/s are reserved.
https://www.who.int/news-room/questions-andanswers/item/cardiovascular-diseases-avoidingheart-attacks-and-strokes

69

70

71

72

73

Health Corner
Ayurveda recommended food for winter
Source: https://timesofindia.indiatimes.com/life-style/food-news/7-foods-recommended-by-ayurveda-tobe-consumed-in-winters/photostory/88344529.cms?picid=88344543
Winter is a time to have food that not only warms
you up but also satiates your soul. It is the season
we all look forward to comfort food.

According to a study published in ‘An International
Quarterly Journal of Research in Ayurveda’,
ritucharya translates to rules or regimens that
vary with the change of seasons. These rules serve
as the seasonal guidelines that explain what kind
of foods one must eat in winters to pacify the doshas
and make us feel warm as well. According to these
rules, one must have foods like gud, khichadi with
ghee, warm golden milk, sesame seeds, sugarcane
products, soaked nuts like almonds & walnuts,
chicken soup, green leafy vegetables with ghee
and green tea that’s made with herbs like basil,
lemongrass and ginger. Each one of these foods has
its benefits and must be eaten during this period.
Below is a list of all such foods that can be eaten in
Ritucharya diet with their benefits.
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Jaggery (gud)

Made from sugarcane, jaggery generates heat
inside the body while cleansing it of any kind of
pollution. This is such wonderful food that it
can also help in boosting your immunity while
enhancing the production of digestive enzymes.
So, all in all, one must include this food in their
winter diet.

Khichdi with ghee

It’s a superfood that has been there in Indian cuisine
for ages and is known to increase your immunity
as well. It is for this reason that those who do not
keep well, are advised to eat this superfood with
some cow ghee. This combination of rice & lentils

when combined with veggies provides essential
amino acids to the human body and makes the dish
protein-rich as well.

Sesame seeds (til)

Sesame seeds are naturally warm and full of good
fats. These seeds are known to be rich in copper,
iron, zinc and various vitamins. These seeds are so
good that they can keep the winter flu away while
helping you build strong immunity. It is for this
reason that one can find sesame seeds in most of
the desserts prepared in winters - Til Laddu and
Til Chikki.

Green leafy vegetables with ghee

chaulai, methi leaves, bathua in winters but with
some cow ghee. This combination will provide you
with an immunity boost, enough warmth while
keeping you satiated as well.

Golden milk

Call it golden milk or
turmeric milk, it provides
you with the much-required
warmth in the winter
season. It is also suggested
to drink this milk at bedtime
to get relief from stiff joints,
indigestion, winter sinuses
and even the seasonal cold & cough.

Chicken soup

During the chilly winter,
a bowl of chicken soup is
the best food to have for
that ultimate comfort and
of course warmth. The
preparation of this soup
has all kinds of spices in it,
which generates heat in the
body and thus increases the warmth.

Herbal green tea

During this season, one needs extra protection
to ward off the seasonal cold & flu. Thus, one
must have green leafy veggies like palak, Sarson,

We all look forward to hot
drinks in winters to comfort
ourselves and to get that
warmth. How about having
herbal green tea that has
been made with basil, ginger and lemongrass. This
green tea will provide you instant relief from the
chilly winter while increasing your immunity. You
can have this hot drink twice a day.

Reference:
The above article has been abstracted /condensed from the following and all rights of the authors and
publishers of the respective article/s are reserved.
https://timesofindia.indiatimes.com/life-style/food-news/7-foods-recommended-by-ayurveda-to-beconsumed-in-winters/photostory/88344529.cms?picid=88344543
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Health Corner
How to look after your mental health
Source: https://www.mentalhealth.org.uk/publications/
how-to-mental-health
It is important to take care of yourself and get the
most from life. Below are 10 practical ways to look
after your mental health. Making simple changes

to how you live doesn’t need to cost a fortune or
take up loads of time. Anyone can follow this
advice. Why not start today?

1. Talk about your feelings

2. Keep active

Talking about your feelings can help you stay in
good mental health and deal with times when
you feel troubled.
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Regular exercise can boost your self-esteem
and can help you concentrate, sleep, and feel
better. Exercise keeps the brain and your other
vital organs healthy, and is also a significant
benefit towards improving your mental health.

3. Eat well

4. Drink sensibly

Your brain needs a mix of nutrients in order
to stay healthy and function well, just like the
other organs in your body. A diet that’s good
for your physical health is also good for your
mental health.

5. Keep in touch

We often drink alcohol to change our mood. Some
people drink to deal with fear or loneliness, but
the effect is only temporary.
When the drink wears off, you feel worse
because of the way the alcohol has affected your
brain and the rest of your body. Drinking is not
a good way to manage difficult feelings.

6. Ask for help

There’s nothing better than catching up with
someone face to face, but that’s not always
possible. You can also give them a call, drop
them a note, or chat to them online instead.
Keep the lines of communication open: it’s good
for you!

None of us are superhuman. We all sometimes
get tired or overwhelmed by how we feel or
when things don’t go to plan.
If things are getting too much for you and you
feel you can’t cope, ask for help. Your family or
friends may be able to offer practical help or a
listening ear.
Local services are there to help you.
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7. Take a break
A change of scene or a change of pace is good for
your mental health.
It could be a five-minute pause from cleaning
your kitchen, a half-hour lunch break at work,
or a weekend exploring somewhere new. A few
minutes can be enough to de-stress you. Give
yourself some ‘me time’.
8. Do something you’re good at
What do you love doing? What activities can
you lose yourself in? What did you love doing in
the past?
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Enjoying yourself can help beat stress. Doing
an activity you enjoy probably means you’re
good at it, and achieving something boosts your
self-esteem
9. Accept who you are
We’re all different. It’s much healthier to accept
that you’re unique than to wish you were more
like someone else. Feeling good about yourself
boosts your confidence to learn new skills, visit
new places and make new friends. Good selfesteem helps you cope when life takes a difficult
turn.

10. Care for others
‘Friends are really important… We help each
other whenever we can, so it’s a two-way street,
and supporting them uplifts me.’
Caring for others is often an important part of
keeping up relationships with people close to
you. It can even bring you closer together.

Reference:

The above article has been abstracted /condensed
from the following and all rights of the authors and
publishers of the respective article/s are reserved.
https://www.mentalhealth.org.uk/publications/
how-to-mental-health
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